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Amendments to the Firefighters’ Pension Schemes

Information for fire and rescue authorities to give members about amendments to the Firefighters’ Pension Schemes

Introduction
The Police and Firefighters’ Pension (Amendment) Regulations 2018 came into force on 8 October 2018. These regulations amend the Firefighters’ Pension Schemes. 

This document will help you explain the changes to your scheme members. You must do this under regulation 8 part 1 of Schedule 2 of the Occupational and Personal Pension Schemes (Disclosure of Information) Regulations 2013. 

This leaflet doesn’t include all the changes made. You should read Statutory Instrument 2018/997 for the full amendments. More information can also be found in the LGA technical note. 

Disclosure requirements
The Disclosure 2013 Regulations make sure pension schemes tell members and beneficiaries about scheme changes. Particularly, those causing a ‘material change’ to basic scheme information. This is listed in Part 1 of Schedule 2 of the disclosure regulations. Under regulation 8(5)(a), only information about the person’s rights or future rights should be given. This leaflet will explain the changes thought to be material. 

This leaflet doesn’t mention one of the changes introduced by the amendment regulations. This change removes a reference to out-dated legislation about the commutation of small pensions for pension credit members. This wasn’t considered a material change. 

The changes to voluntary scheme pays doesn’t affect the Firefighters’ Pension Schemes. However, as the amendment regulations have made changes to the Police Scheme, you might want to mention your current policy on voluntary scheme pays.  

You should tell members about these changes as soon as possible and at least within three months of the date of the change (i.e. by 8 January 2019).



Sample text to be used in member communications: 
Amendments to the Firefighters’ Pension Schemes
Changes have been made to the Firefighters’ Pension Schemes. These changes came into effect from 8 October 2018 and are explained below: 


Changes to split pensions
A split pension, also known as the two-pension rule, may apply if you’ve had a reduction to your pensionable pay. You may be entitled to a split pension if you’re a 1992 or 2006 Scheme member.

A split pension is worked out at retirement. The first part of your pension is based on the higher rate of pay before the reduction and increased by an equivalent to the Pensions Increase Act. The second part of your pension is worked out using your pensionable pay at retirement. The two parts are added together and measured against what you would’ve had as a single pension. You’ll get whichever pension is higher.

The recent changes confirm that the first part of your split pension should be increased by an equivalent to pensions increase, from the day after your pay reduced to the date you retire. Further increases wouldn’t be applied until age 55 or unless you retired on ill health. 

Surviving partner’s pension
If you’re a member of the 2006 or 2015 Scheme, your cohabiting partner could get a pension after you die. 2006 Scheme members used to have to nominate a partner to get this. This was done by filling in a nomination form. 

You may have heard of the ‘Brewster’ case. This case found that it was unlawful for a cohabiting partner to have to be nominated to get a surviving partner’s pension. This means 2006 Scheme members no longer have to fill in a form to nominate a partner.  

While you don’t have to fill in a nomination form, you may still want to do so. Having a form on record can help your fire and rescue service pay the surviving partner’s pension quicker. This is because they will already have information about who your dependants are.

‘Cohabiting partner’ now replaces ‘nominated partner’ in the regulations.





Club transfer value payments
[bookmark: _Hlk528661867]The new changes make the rules around Club transfer value payments and border transfers clearer.

A cross border transfer applies if you move to a fire and rescue service in England from one in Northern Ireland, Wales or Scotland. If you’re a member of the 2015 Scheme and transfer benefits which include final salary benefits (either from the 1992 or 2006 Scheme), these benefits will transfer into the same scheme that you built them up in. 

Voluntary scheme pays
The annual allowance limit is set by HMRC. It’s the maximum your pension can grow by in a tax year before receiving a tax charge. For members who must pay a tax charge, voluntary scheme pays is a way your fire and rescue service can pay the charge on your behalf if you don’t qualify for mandatory scheme pays. Your pension is reduced at retirement to take this in to account.  

The Police and Firefighters’ Pension (Amendment) Regulations 2018 don’t include changes to voluntary scheme pays for the Firefighters’ Pension Schemes. Although, it does introduce changes to the Police Scheme. This is because fire and rescue authorities can already choose to use voluntary scheme pays for their members. 

Our current policy on voluntary scheme pays is [fire and rescue authority to insert own wording]












Disclaimer 
This leaflet has been prepared based on the SAB Secretariat's understanding of the information presently available including the relevant legislation governing the Firefighters’ Pension Schemes and associated overriding legislation. It represents the views of the Secretariat and should not be treated as a complete and authoritative statement of the law. Readers may wish, or will need, to take their own legal advice on the interpretation of any particular piece of legislation. No responsibility whatsoever will be assumed by the Local Government Association for any direct or consequential loss, financial or otherwise, damage or inconvenience, or any other obligation or liability incurred by reads relaying on information contained herein.

Please address any queries on the content of this factsheet to bluelight.pensions@local.gov.uk 
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