Dear xxxxxxx

The Retained Firefighters’ Pension Settlement

Second options exercise for the modified scheme for individuals who were employed as retained firefighters for all or part of the period 7 April 2000 to 1 July 2000 inclusive 

We are writing to inform you of a new pension entitlement that may apply to you. 

This change affects retained firefighters who opted out of the Firefighters’ Pension Scheme 2006 prior to 1 April 2015 for a period of their retained service. This is also applicable for spouses, civil partners or children of retained firefighter opt‑out members who are now deceased. 	Comment by Jill Swift: Do we have some scenarios where a spouse/civil partner might be able to buy back opted out service? If conversion doesn’t apply where someone is deceased, I am struggling to understand how buying back opted out service would be of benefit. 	Comment by Claire Johnson: So you can’t convert anything which is in payment as benefits have been crystalised but opted out service won’t be in payment (unless I’m missing something). So what preventing that from being converted or just being purchased as Special service? 

Under the new provisions, eligible individuals may have the opportunity to purchase pensionable service for the period during which pension contributions were not paid (referred to as the “opt‑out period”).

If you are eligible, you may elect to pay pension contributions for this opt‑out period and have that service counted towards your pension benefits, subject to meeting the relevant conditions. 

Before making a decision, you may apply to the relevant fire and rescue authority for a statement setting out the period of service that may be purchased and the amount of pension contributions that would be payable. 

What do you need to do?

If you believe you may be eligible and wish to explore this option, you should contact the fire and rescue authority that employed you during the opt‑out period. An application form is included with this letter. 

Your application should be made within six months of receiving this notification. 

Please note that if you fail to respond to this notification, your opportunity to purchase opted out service may be lost.  Any election to purchase service cannot be made more than 12 months after the date of this letter so it is important that you do not delay your application. 

Next Steps

Once we have received your completed application form, we will respond to you in writing setting out the amount of opted out service you are entitled to purchase and the full cost of purchasing this service.  Once you have received this information you will have 6 months to confirm that you wish to purchase the service or until 1 April 2027 (whichever is sooner).  It will be at this stage that you will be required to commit to paying the backdated contributions, including interest.  

Further details can be found in the employee information guide.

Where practical, acknowledgements will be sent by email. If you require anything in hard copy, please contact us directly. 

If you have any questions about membership of the new modified scheme or would like additional information about this options exercise, please contact me on the number below.

Yours sincerely



XXX







The Legal Bit

Following the Court’s decision in the Employment Tribunal case (Matthews and others v Kent and Medway Towns and Fire Authority and others) in March 2006 involving retained firefighters who made a claim for equal treatment with whole-time regular firefighters under the Part Time Workers (Prevention of Less Favourable Treatment) Regulations 2000, the Government introduced in 2014 the terms of the Retained Firefighters’ Pension Settlement.  The Settlement offered new pension arrangements (the “modified scheme”) for all employees who were employed as retained firefighters between 1 July 2000 and 5 April 2006 inclusive.  

An options exercise took place between 2014 and 2015 to allow eligible individuals to join the modified scheme.

In November 2018, a European Court of Justice decision was made, O’Brien v Ministry of Justice, concerning fee paid judges in the Judicial Pension Scheme. The judgement held that remedy could extend back before the Part-time Workers Directive and was required to be implement to 7 April 2000. As a binding judgement, those findings apply across all such claims and therefore the UK Government recognised the right applies to retained firefighters’ claims or potential claims.

Following negotiations on the scope and mechanics of the settlement, a Memorandum of Understanding (MoU) was agreed by all parties.  

The MoU sets out the criteria of who is in scope for the second options exercise. Individuals must meet one of the following criteria:

1. Retained firefighters employed on any date between 7 April 2000 and 30 June 2000 (inclusive); 

1. Retained firefighters employed on any date between 7 April 2000 and 30 June 2000 (inclusive) as well as on any date between 1 July 2000 and 5 April 2006 (inclusive);

1. Retained firefighters employed on any date between 1 July 2000 and 5 April 2006 (inclusive), but not on any date between 7 April and 1 July 2000, who were eligible to take part in the first options exercise but were not given opportunity to do so.

The Regulations needed to enact this came into force from 1 October 2023. At which point, a second options exercise commenced allowing those who have retained service between 7 April 2000 and 30 June 2000 to backdate their membership to 7 April 2000 and before, providing that the retained service is continuous.

On 1 April 2026 The Firefighters’ Pension Scheme (England) (Amendment) Order 2026 came into force. This statutory instrument enacted changes to address a number of gaps relating to conversions, opt outs and death benefits and, in addition, the regulations extended the statutory deadline for the exercise to 1 April 2027. 	Comment by Jill Swift: Is it 31st March 2027 or is it 1st April 2027?	Comment by Claire Johnson [2]: It should be 31/03/27, but the regs say 01/04/27, so let's go with the regs. 

